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Russia is amazing, boundless,
great, kind, different and very
attractive...
We love her, our homeland, our country. Loving your
motherland does not mean screaming out patriotic slogans and refusing to see the difficulties and contradictions. To love your motherland is to cheer up for her –
with all your soul, to be concerned about her – with all
your heart. So, it means to devote her your time, work,
creativity, and dreams. So, it means to strive for a dialogue with those who are moving forward, who are acting for the sake of a better future. To go together in the
name of common values of humanism, peace, and
human rights. We are responsible Russian business.
And we know for sure that the financial success factors can not be the only guide to the future of Russia,
to a better future for the whole world.
We are aware of our environmental, social, moral and
ethical obligations, our duty to humanity and society.
We see our transformative role in shaping a sustainable future. We do not separate ourselves from society, calling its representatives consumers, but we find
and create common values, calling representatives of
the society stakeholders, our stakeholders.
We transform our business thinking, introduce international principles on human rights, labor relations,
environmental and climate protection, anti-corruption,
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responsible procurement and supply chain, responsible financing and investment, non-financial reporting
and more global Sustainable Development Goals
(SDGs) in our commercial strategies. Inside the SDGs
there are 17 goals and 169 targets, in achieving each
of which Russian business can and must play a significant role. We want and are ready to discuss our
growth points in this regard, build up competencies in
the field of sustainable development by sharing experience with colleagues and partners from different
countries.
Therefore, today we are in Geneva and we will be very
happy with friendly support and communication. In
the days of the Forum, we will partially limit the professional (but not personal!) communication to the
topic of ‘business and human rights’, which gained a
global status a few years ago. Human rights segment,
which in itself has a very broad sounding within the
framework of the United Nations activities, has acquired certain independence. This is very revealing and
confirms that the responsibility of the private sector
for the planet sustainable development and the wellbeing of people is being defined more and more clearly
today. Business is seen both as a driver of progress,
and as the main bearer of responsibility for the negative consequences of the civilization development,
which is fair. Just through the aspect of human rights
alone we can see and discuss the multifaceted approach enclosed in the philosophy of responsible business. Good way to go, as we say in Russia!

THE PARTNERSHIP OF
RESPONSIBLE RUSSIAN BUSINESS

WE WANT TO SPEAK UP
FOR THE CONTRIBUTION
OF RUSSIAN BUSINESS
TO SUSTAINABLE
DEVELOPMENT

Included

The UN Global
Compact

is the largest authoritative
initiative for business,
which seeks to build up its competence in the sphere
of corporate responsibility and sustainable development, committing to comply with progressive values
in the field of human rights, labor relations, environmental protection, combatting corruption, and to contribute to the achievement of the Sustainable Development Goals by 2030.
The Global Compact concept rests upon attention to a
person, her/his personality, dignity and capabilities
to enforce the rights and opportunities in all spheres
of life where s/he is in touch with the business activities or the consequences of such activities. Therefore,
the topic ‘business and human rights’ is one of the key
issues for more than 13,000 participants of the UN
Global Compact throughout the world, it is one of the
most topical subjects of the international agenda, in
discussion and development of which Russia plays an
important role.
One of the main international standards for the state
and the private sector in this area are the UN Guidelines on Entrepreneurship in the Human Rights Field.
Russian Global Compact Network also includes this
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in the Regional
Network
of Europe

topic among its priorities and, with the support of the
Ministry for Foreign Affairs of the Russian Federation,
works closely with the Working Group on Human
Rights and Labor Relations established under the
aegis of the Network.
Its main tasks are to study how Russian business is
involved in the promotion and implementation of the
UN Guiding Principles on Business and Human
Rights – both directly and indirectly, taking into account the development of Russian legislation and
business competencies in the sphere of corporate responsibility and sustainable development. It is crucial
to research the extent to which the business understanding of its responsibilities in this area is synchronized with international standards and what the nearest steps of the state, the business community and
civil society should be in order to harmonize interaction and minimize risks in the field of human rights for
all parties.
Russian Global Compact Network aims at expanding
the dialogue on this topic with Local Networks of the
UNGC all over the world. During the Geneva Forum,
our key partner will be Global Compact Network
Switzerland.

Granted
the status
Advanced

Hosts

Joins together

50-70 events
annually

>80 participants from
the RF 16 regions

Launched
in 2008

Chaired by
the State Corporation
‘Bank for Development
and Foreign Economic
Affairs (Vnesheconombank)’
Strategic Partners
the RF Ministry for Foreign Affairs
the RF Ministry for Econonmic Development
the RF Civic Chamber
the Russian Union of Industrialists and
Entrepreneurs
Moscow State Institute of International
Relations (MGIMO-University)

Participants
membership

THE PARTNERSHIP
OF RESPONSIBLE
RUSSIAN BUSINESS

Russia
National Network of the Global Compact

Official presentation of the
UN Global Compact in Russia.
Organized by the Ministry of
Foreign Affairs of the Russian
Federation and the Russian

Formal establishment of
the Global Compact Network
Russia on the premises of
the United Nations Development Programme. The Russian

Signing the first Memorandum
of Understanding between the
UN Global Compact Headquarters in New York and the Global
Compact Network Russia.

2001

2008

2009

Union of Industrialists and
Entrepreneurs in cooperation
with with the United Nations
Development Programme and
other UN agencies in Russia.

Network – a voluntary system
of cooperation between legal
entities aimed to ensure
effective activities on promoting the fundamental principles
of the UN Global Compact.

Invitation of the first
Russian company –
participant of the Global
Compact Network
Russia – Sakhalin Energy

2011
Investment Company Ltd.
(Sakhalin Energy) to join
the Global Compact LEAD,
an exclusive group
of sustainability leaders from
across all regions
and sectors.

Participation of the Global
Compact Network Russia
delegation in the Rio+20
Corporate Sustainability
Forum: Innovation

2012
& Collaboration for
the Future We Want
(Rio de Janeiro, Brazil).

Election of Vnesheconombank as the chairing
company of the Global
Compact Network
Russia. Participation of

2013
the Bank representatives
and the Global Compact
Network Russia delegation in the UN Global
Compact Leaders Summit: Architects of a Better
World and organization of
the press conference
‘Russia’s Hour. Investments of Russian Business in Sustainable Development’ (New York,
USA).

Participation of the Global
Compact Network Russia
delegation in the first World
Conference on Indigenous
Peoples being the first in the

2014
history of the United Nations
(New York, USA).

Participation of the Global
Compact Network Russia
delegation in the events titled
‘Global Compact +15:
Business as a Force for Good’

Transformation of the Global
Compact Network Russia and
establishment of the Association. The Association is the
legal successor of the Global

A strategic portfolio of projects
has been formed, taking into
account the global priorities
of sustainable development,
including the SDGs. Several

2015

2015-2016

2017

devoted to the 15th
Anniversary of the Global
Compact (New York, USA).

Compact Network Russia and
the major principal structure
representing the Global
Compact Network Russia
in the world.

long-term programmes have
been launched (regional programme, responsible finance
and investment practice,
business and human rights,
and others).

Moscow–Geneva
Programme of the Russian delegation

In 2017, upon an initiative of the Russian Global
Compact Network, a special programme of the
Russian business delegation was officially included in the overall programme of the 6th session of the UN Forum on Business and Human
Rights. The programme is designed in such a way
that its participants can present the position and
experience of Russian responsible business in
the field of human rights, confirm the involvement of Russian leading companies in the global
process of forming modern business leadership
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criteria and the consistency of requirements for
responsible business with international standards. It also provides the delegation members
with an opportunity to inform the target international audience on the results and prospects of
the Russian Global Compact Network activities
in partnership with the Ministry for Foreign Affairs of the Russian Federation and responsible
companies regarding the analysis and practical
incorporation of the UN Guiding Principles on
Business and Human Rights

KLYUCHEVSKAYA HILL
In Russia there is one of the most active volcanoes – Klyuchevskaya Sopka, which is the highest active volcano on the Eurasian continent.
Its height is 4 kilometers 850 meters. Klyuchevskaya Sopka is Russia's highest peak outside
the Caucasus. It throws ash posts eight kilometers up. With each eruption, it is getting higher.
The volcano Klyuchevskaya Sopka has been
erupting for the last 7 thousand years.

The programme has begun back in Moscow, on the
site of the leading business media holding RBC,
where the Geneva Forum was announced together
with the particularities of the Russian programme.
Among the key features, there is a thematic discussion panel, jointly organized with the Global Compact Network Switzerland. It will cover a number of
aspects related to business and human rights, including the ones connected to the central theme of
the 2017 Forum – realizing Access to Effective Rem16

edy. What is important is that the Russian delegation perceives this panel and, as a whole, participation in the Forum not as a result, but as a stage,
another step towards developing more significant
international cooperation in the field of sustainable
development.
Therefore, in addition to the exchange of experience
and expert discussion, the programme of the Russian delegation at the Forum includes signing the
Cooperation Agreement on sustainable development

with the Global Compact Network Switzerland, a
visit to a Swiss enterprise that adheres to the high
principles of sustainable development, and to the
School of Sustainable Development SUMAS. The expanded programme is formed for deeper discussion
and identification of further cooperation formats between Russian responsible business and the expert
community on the Global Compact site.
The official programme of the Russian delegation
also includes a cultural greeting from Russia – a

photo exhibition ‘Breathtaking Russia’ and an inclusive performance ‘I dance’. It was crucial for us to
introduce our personal, emotional attitude to the
topic: that is why out of a variety of options we chose
the ones that, in our opinion, are able to demonstrate our heartfelt readiness for dialogue and cooperation, as well as the ones that reflect the systematic approach to supporting volunteer and charitable
projects, taken by responsible Russian business.
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Press conference
‘Business and Human Rights.
International Cooperation.
National Strategy’
Press center RosBusinessConsulting (RBC), Moscow
7 November 2017

The scenario of the press conference in
Moscow in the lead-up to the Forum in Geneva
included discussions on:
the ways Russian business is involved in the
promotion and implementation of the UN
Guiding Principles on Business and Human
Rights – directly and indirectly, taking into
account the development of Russian legislation and business competences in the sphere

of corporate responsibility and sustainable
development;
the level the understanding its responsibility
in this area by business is synchronized with
international standards;
the nearest steps of the governments, business community and civil society in order to
harmonize interaction and minimize human
rights risks for all parties.

The guests of honor included:

Questions discussed

Frank Schuerch

Mikhail Fedotov

Vladimir Kuznetsov

Adviser, Deputy Head of the
Political Section of the Embassy
of Switzerland in Russia

Chairman of the Presidential
Council for the Development of
Civil Society and Human Rights

Director of the United
Nations Information Center
in Moscow

What are the ways Russian business is involved in the promotion and implementation
of the UN Guiding Principles on Business and
Human Rights?
Why is the topic of business and human rights
much wider than the topic of corporate regulation of compliance with legislation in this
area?
What are the perspectives of the dialogue between business and society on human rights
in Russia and what kind of assistance can be
provided by such platforms as the UN Global
Compact?
To what level the understanding its responsibility in human rights by Russian business is
synchronized with international standards?
Does Russia need a national plan to implement the UN Guiding Principles on Business
and Human Rights?
What place does the topic of human rights
take in sustainable development strategies of
advanced Russian companies?
Which of the possible international partnerships will be most effective for promoting the
best human rights mechanisms in the context
of corporate practice?

International cooperation within the UN Global
Compact platform is an obvious opportunity for and
a need of Russian business, participating in or supporting the initiative. It should be noted – and it’s very
gratifying to observe – that this need is mutual. For
example, preparing for the Forum, the Global Compact
Local Network Russia worked with the Swiss Embassy
in Russia, and the Russian side regards this work as
very productive. We felt an absolutely sincere interest
in cooperation and are very grateful for the help and
support!

Programme of the Russian
Global Compact Network’s
delegation participation
in the 6th UN Forum on Business and Human Rights

27/XI
13.00

28/XI

Area next to Room XX
(3rd ﬂoor, Building E, open space)

Market place. Information. Meetings

Passerelle (passage uniting buildings A and E
of the Palais des Nations)

Launch of the exhibition ‘Breathtaking Russia’
The exhibition is open from 24 November
to 8 December

To be conﬁrmed (a hall for 200 people)

Russian-Swiss parallel session

Assembly Hall (3rd ﬂoor, Building A)

Inclusive performance ‘I dance’

13.30

28/XI
18.15

Visit to Vacheron Constantin – the oldest
Swiss watchmaker, manufacturing prestige
watches
Vacheron Constantin’s history started in 1755. The company
is committed to high ethical, social and environmental standards, as well as to human rights norms. The Russian delegation will make a two-hour tour on the factory and will be
shown a presentation of the Responsible Jewellery Council,
the signatory of which the company is.

Visit to the Sustainability Management
School (SUMAS)

27-29/XI / Palais des Nations, Geneva
27-29
XI

29-30/XI
Geneva – Gland

Meetings with the School’s academic staff and students; discussions on importance, speciﬁcs, content and perspectives
of studying in the ﬁeld of sustainability, as well as on potential joint programs with Russian partners.
Key topics to discuss:
Sustainability Management
Finance and Responsible Investment
Green Economy
Sustainable Tourism and Nature Conservation
Leadership and Green Communications
Sustainable Luxury Management
Sustainable Tourism and Protected Areas
Hospitality and Sustainability

4 KILOMETERS BETWEEN
RUSSIA AND AMERICA
In Russia you can often hear a saying: ‘We are
here, and America is there!’, which means that
the countries are territorially very far away.
In fact, this is true only for central Russia.
But speaking of the country as a whole, Russia
is separated from America by only 4 kilometers.
This is the distance between Ratmanov Island
(Russia) and Kruzenshtern Island (USA)
in the Bering Strait.

Guiding Principles on Business and Human Rights
as a factor of business transformation for the SDGs achievement.
Human rights due diligence lessons learned. Strategies. Partnerships
TOPIC

SPEAKER

Expert review on the Guiding principles on business and human
rights with regard to Russian legislation: outcomes and perspectives

Alexander Ermolenko, Partner of FBK Legal (FBK Grant Tornton)

Re-Inventing Cherepovets. Corporate strategy of transforming cities
to enhance the citizens’ (stakeholders’) rights and opportunities

Vladimir Zaluzhskiy, Head of Communications and Investor Relations, Severstal

Local communities feedback mechanisms (including the grievance
mechanism) at Nordgold’s entities in West Africa

Oleg Basaleev, Head of Sustainability, Nordgold

The Responsible Jewellery Council standards and their role
in protecting human rights in Richemont’s worldwide supply chains

Matthew Kilgarriff, Secretary, Compagnie Financière Richemont SA

Managing and reporting on Human Rights performance according
to international standards

Rolf Schwery, founder and Executive Director of SCHWERY CONSULTING

Rights to health protection (helping countries of operation in protecting population against epidemic threats) and to healthy environment
(a climate partnership initiative). Case studies.

Sergei Chestnoy, Advisor to CEO, RUSAL

Business and Human Rights: Recent Developments of Sakhalin Energy

Natalia Gonchar, Head of Social Activities, Sakhalin Energy

Discussion session. Outcomes. Question and answers, comments,
remarks and suggestions

Yuriy Blagov, Director, PwC Center for Corporate Social Responsibility, St.
Petersburg University
Elena Feoktistova, Deputy Chair of the Steering Committee of the Association ‘National Network of the Global Compact’, Managing Director, Corporate
Responsibility, Sustainable Development and Social Entrepreneurship, Russian Union of Industrialists and Entrepreneurs
Natalia Poppel, Head of Corporate Responsibility and Brand Management,
Severstal
Ivana Modena, President, Sustainability Management School SUMAS

Signing of Agreement of cooperation on human rights between
Russian and Swiss Global compact Local networks

Larisa Ovchinnikova, Chair of the Steering Committee of the Association
‘National Network of the Global Compact’
Antonio Hautle, Senior Programme Leader & Network Representative, Global
Compact Network Switzerland

Welcoming of participants coming in, promotional reel showing, presentation of informational materials
Opening session. Welcoming words of the moderator / A problem
statement / Business engaging stakeholders on human rights issues
to contribute to sustainable development in the Russian regions

Alexei Borisov, Deputy Chairman of the United Nations Association of Russia,
Chairman of the Executive Committee of the World Federation of United Nations Associations (the moderator)

Welcoming words of the United Nations Working Group on Business and Human Rights

Dante Pesce or Anita Ramasastry (Members of the United Nations Working
Group on Business and Human Rights)

Welcoming words of the Ministry for Foreign Affairs of the Russian
Federation

Alexey Borodavkin, the Permanent Representative of the Russian Federation
to the United Nations Office and other International Organizations in Geneva

Welcoming words of the Global Compact Local Network in Russia

Larisa Ovchinnikova, Chair of the Steering Committee of the Association
‘National Network of the Global Compact’, Managing Director of the Department for Institutional Development, Vnesheconombank

Welcoming words of Global Compact Network Switzerland

Antonio Hautle, Senior Programme Leader & Network Representative, Global
Compact Network Switzerland

Business and human rights: Swiss approach. Access to human
rights remedy in corporations. Swiss business experience. The
National Plan of the Guiding principles on business and human
rights implementation in Switzerland. General information on the
process of elaboration and its importance

Rémy Friedmann, Senior Advisor, Desk Human Security and Business
Federal Department of Foreign Affairs (FDFA, Human Security Division
Deputy Head, Human Rights Policy Section

THE PARTNERSHIP OF
RESPONSIBLE RUSSIAN BUSINESS

HUMAN RIGHTS
DUE DILIGENCE
LESSONS LEARNED.
STRATEGIES.
PARTNERSHIPS

Analysis of the Russian Federation
legislation compliance with the
United Nations Guiding Principles
on Business and Human Rights
The analysis allows
to give a positive
view to the legislation of the Russian
Federation for
its compliance with
internationally recognized principles and
practices reflected
in the Guidelines.
At the same time,
in a number of areas
of legal regulation
and in practice there
are some limitations
of various severity
level.
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The main conclusions for each
of the research areas:
1. The state duty to protect human rights
Russian legislation provides for most of the functions of the
state in the sphere of protection against human rights violations by third parties reflected in the Guidelines as follows:
1.1. The legislation consistently establishes the principles of
the law-bound state, including the rule of law, legal equality,
fairness in the application of law, legal certainty, etc. In practice, courts often refer directly to these principles.
1.2. In order to prevent and investigate human rights violations, the activities of enterprises are monitored by state bodies.
1.3. Various forms of participation of human rights organizations in the legal policy of the state are envisaged. At the same
time, in recent years, due to increased control over sources of
funding human rights organizations, a number of them have
been excluded from political participation.
1.4. Certain duties to respect human rights of enterprises
and methods for their respect are defined in the sectoral legislation (labor law, environmental legislation, privacy laws,
laws on indigenous small number ethnic communities, etc.).
The sectoral legislation is adequate to the requirements of
the time and has mainly adopted international standards.
1.5. A wide range of measures of liability (civil, administrative,
and criminal) is provided to protect against human rights violations. At that, the adopted legislative norms are not always
enough and effective.

1.6. Legislation provides liability for acts (omission) committed by multinational enterprises outside the territory
of Russia.
1.7. The state takes additional steps to protect against
human rights violations by enterprises associated with
the state. However, in this sphere of legal regulation a systemic approach is not always used.
1.8. In order to ensure policy coherence:
1.8.1. Legislation provides measures for interagency cooperation to increase the awareness of government agencies.
1.8.2. The control over the contents of international
treaties, including the subject of compliance with the
principles of human rights, is established.
2. Corporate responsibility to respect human rights
Russian legislation provides for a number of measures
specified in the Guidelines for the observance of human
rights by enterprises, namely:
2.1. In order to introduce international approaches to socially responsible business conduct, internationally recognized standards of such activity are recommended by
state bodies and non-governmental organizations in Russia.
2.2. Legislative work is going on to develop a system for
the execution, publication and control over the reliability
of non-financial reporting.
2.3. In practice, many enterprises not only voluntarily
commit themselves to adhere to the principles business

responsibility, but also disclose information on their activities in non-financial reports. A system of public assuarance of non-financial reporting has been created at
the Russian Union of Industrialists and Entrepreneurs.
3. Access to remedy
Legislation provides a wide range of judicial and non-judicial grievance mechanisms, as well as guarantees of
their effectiveness:
3.1. A number of measures aimed at ensuring equal access of citizens to justice are being established. At the
same time, serious challenges exist in the sphere of administration of justice (corruption, political pressure,
etc.). To address them, active work is under way to improve legislation.
3.2 A system of state-based non-judicial grievance mechanisms is provided.
3.3. The competence of supranational mechanisms is recognized: the European Court of Human Rights, the UN
Human Rights Committee; as well as interstate mechanisms: binding arbitration, labor arbitration.
3.4. With reference to certain sectors of the economy, the
rules for the work of enterprises with grievance (complaints, proposals) of citizens are normatively defined.
However, there is no systemic and uniform regulation of
this issue for all sectors of the economy, as a consequence, not all the principles of efficiency reflected in the
Guidelines have found legislative consolidation.
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The analysis of the United Nations
Guiding Principles on Business and
Human Rights is presented by Alexander Ermolenko, Partner, FBK
Legal (FBK Grant Tornton).
Ph.D. in Law. Alexander manages
M&A projects, advises major Russian and foreign companies on
corporate law, and consults on
corporate governance projects for
over 18 years. He also provides
legal support on asset restructuring projects in the Russian Federation. Mr Ermolenko has a wealth
of experience in litigation, including resolution of disputes in corporate, commercial, competition
law, and disputes with authorities.
He is an Associate Professor at the
Moscow State Academy of Law
with over 16 years' teaching experience.

FBK, established in 1990, is one of the oldest companies in
Russia. For over 25 years of existence FBK has managed to
create a unique team of professionals with unchallenged
reputation, to earn the steady confidence of clients and become a leading national auditing and consulting group.
Company does not differentiate its interests from the wider
interests of the country. FBK’s mission is therefore not just
to provide quality services, but also to participate in the development of free enterprise and an effective market economy in Russia. Besides auditing and consulting practices,
FBK also includes the bar association FBK Legal and the
FBK Economic and Law School. FBK has been holding leading positions in professional ratings during the whole period of their compiling. According to the rating agency Expert RA, FBK holds the first place in the ranking of the
largest auditing organizations. FBK Legal’s lawyers were not
once recommended for partnership by Russian and international ratings, including Chambers Europe, The Legal
500 EMEA, Best Lawyers and Право.Ru-300 (Pravo.Ru300). From August, 1, 2014 FBK has been a member of
Grant Thornton International (GTI) network of independent
audit and consulting firms. GTI employs 47000 employees
in more than 130 countries of the world. The network’s
turnover in 2016 was about 4.8 billion USD.

109 NATURAL RESERVATIONS
There are 109 natural reservations
in Russia. The very first reservation
in Russia – Barguzinsky Reservation –
was founded on January 11, 1916 in
the territory of Buryatia. Other oldest reservations besides Barguzinsky
one are the Astrakhan (1919), the

Ilmen (1920) and the Caucasus
(1924) reservations. The largest
Russian reservations are the Great
Arctic (more than 41,000 km²),
the Komandorsky (more than 36,000
km²) and the Wrangel Island (more
than 22,000 km²) ones. The smallest

reservations of Russia are Belogorie
(more than 21 km²) and PriokskoTerrasny and Galichya Gora (both
less than 50 km²) ones. Most reservations (by number) are located
in the Krasnoyarsk, Primorsky
and Khabarovsk Territories.

In 2016,
Severstal produced

Key participants

Official partners of the Russian programme

Severstal is one of the world’s leading
vertically integrated steel and steel related mining companies. With approximately 50,000 employees, Severstal
has assets in Russia, Belarus, Kazakhstan, Ukraine, Latvia and Poland
Severstal is listed on the MOEX, GDRs
are traded on the LSE. Share of highvalue added steels in Severstal’s product portfolio is close to 50%, the largest
in Russia. Severstal is a fully verticallyintegrated steel producer. It means the
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Company has self-sufficiency in both
iron ore and coking coal. Severstal’s
flagship plant – Cherepovets Steel Mill –
is one of the world’s largest integrated
and the most efficient steelworks (11.6
mln tonnes of finished steel capacity)
with an excellent geographic location.
Severstal is a global leader by EBITDA
margin 32.3% in 2016. The majority
shareholder and Chairman of Severstal is Alexey Mordashov, CEO is
Alexander Shevelev.

11.63
mln tonnes
of crude steel

reported revenue of

$5,916
mln

EBITDA

$1,911
mln

Vladimir Zaluzhsky
and Natalia Poppel
present
the experience
of Severstal

Vladimir
Zaluzhskiy

34

Natalia
Poppel

Vladimir Zaluzhskiy,
Head of Communications
and Investor Relations
Joined Severstal as Head of IR in
2010. Previously was Head of Communications at a Scandinavian private equity fund Mint Capital.
Since 2010 have strongly modernized the IR function of Severstal to
increase transparency, reposition
the company’s investment profile,
as a result raising investor and professional community recognition.
In December 2015, was promoted
to the role of head of communications and IR to cover in addition to
IR, also PR and Internal Communications. Together with the CSR and
GR departments, deeply involved in
development and implementation
of the total reputation management
program of Severstal.
Vladimir is also a member of the
Moscow Stock Exchange’s Committee of Issuers since 2014.

Natalia Poppel,
Head of Corporate Social
Responsibility and Branding
Department
Since 1997 until 2008 Natalia worked as a Director of NGOs. In addition, she was the Deputy Director of
the Museum-reserve ‘Tsaritsyno’.
Natalia joined Severstal in 2008. Her
responsibilities include coordination
of company’s charitable and brand
development activities Together with
the communication and IR department she is deeply involved in development and implementation of the
total reputation management program of Severstal. She headed TOP25 and TOP-50 of CSR managers,
which are held by the Association of
Managers of Russia.
Under her leadership company became the winner of all-Russian competitions of Donors Forum,Vedomosti
and PWC, Association of Managers of
Russia, Russian Union of Industrialists and Entrepreneurs.

Social projects
and investments
with respect to
human rights
External social programmes of Severstal are focused
on supporting sustainable development of its regions,
improving quality of life of its employees and local
communities, and protecting the environment. Severstal makes significant investments in social infrastructures of our regions in order to foster favourable
social environments for the implementation of our
long-term development strategy.
Severstal pays special attention to programmes helping to develop the potential of local communities, address pressing social issues, preserve cultural heritage,
develop culture and support sports and education.
At the same time, the company follows international
best practices and follow the approaches of international CSR codes and standards supporting their
propagation along the whole value chain. It develops
multi-party partnership infrastructure and works
closely with government authorities and communities. The key areas of our social investments are

35

External social
programmes
of Severstal

aligned with the needs and expectations of stakeholders, first and foremost the government and the
general public.
Severstal works with regional and local authorities
and invests in improving the quality of life of local
communities in its cities. Severstal thinks of support
for education and culture, prevention of orphanhood,
support for mothers and children, health care, sports,
development of local communities, and support for
labour veterans as social investments.
Severstal uses traditional forms of charitable support;
for example, we support a variety of cultural, educational, social and non-governmental organisations. At
the same time, Severstal also funds innovative proj36

ects supporting small and medium business infrastructure, social entrepreneurship in our regions and
independent development of local communities. In the
development of efficient social partnerships, Severstal
relies on Russian and international best practices and
uses strategic planning tools, stakeholder coordination systems and competitive investment target selection process in order to ensure their sustainability.
Severstal replicates successful solutions to our other
regions. Severstal believes that support of culture, education, sports, family values, and mothers and children is an investment in future generations. Severstal
builds playgrounds, stadiums and play areas, and invests in landscaping in many of its cities.

Support for mothers and children: The
Way Home Charitable Fund (a joint
project of Severstal, City of Cherepovets and the Government of Vologda
Oblast on comprehensive prevention
of orphanhood that has been running
since 2006). The programme is active
since 2009 in the main regions of Severstal
Comprehensive support services for
small and medium businesses and
social entrepreneurs: Cherepovets
Agency for Urban Development NonProfit Partnership (since 1999)
Cherepovets Investment Agency NonProfit Organisation. Development of
favourable business environment and
bringing investments in priority areas
of municipal development (since 2010)
Style of Steel children’s arts competition (since 2010)
Support for vulnerable families and
general patronage: Blago Charitable
Foundation (since 1999). Supports
more than 21 thousand veterans of
the steelmaking industry

I. A. Milyutin Charitable Foundation
(since 1999). The Foundation supports individuals with disabilities and
medical conditions, orphans, orphanages, nursing homes and hospitals
Zabota Integrated Social Services
Centre (since 2012, Cherepovets)
Brave Russian Hearts Disability Support Foundation (Cherepovets)
Touch the Rainbow festival for children
with disabilities (Balakovo, Saratov)
Dedicated events for low income families and families with many children
on First-Grader Day and Mother’s
Day jointly organised with the Centre
for Social Support of Families and
Children (Vorkuta)
Nadezhda social support centre for
children (Vorkuta)
Student Backpack event (Vorkuta)
Grandma Next Door event for low-income senior citizens and persons with
disabilities living alone (Vorkuta)
Rehabilitation centre for children with
mental and physical handicaps (Vor–
kuta)
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Charitable Canteen of Panagia Portaitissa Church (Vorkuta)
Integrated Social Services Centre
(Olenegorsk)
New Year events and presents for disabled children, low income families, families with many children and seniors
living alone (Cherepovets, Olenegorsk,
Vorkuta, Kostomuksha)
Support for Kostomuksha Polytechnic
College. Procurement of lab equipment
and books for a mandatory course in
enrichment of natural resources
Support for Humane Society to help renovating an animal shelter (Kostomuksha)
Teaching Olympus professional contest
of education professionals (Kostomuksha)
Successful Path career orientation project (Kostomuksha)
Support for Military Song Festival (Olenegorsk)
Support for Wider Circle Children’s Art
Festival (Olenegorsk)
Financing a ball for city’s top youth
(Olenegorsk)
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Way Home: School of Social Partnership
Launched in 2006 in Cherepovets, the Way Home
programme is devoted to comprehensive prevention
of social orphanhood and juvenile delinquency. The
programme is financed through the Way Home
Charitable Foundation and uses private and public
funds and community effort to address an important social issue. Severstal Chairman Alexey Mordashov initiated this programme and keeps overseeing it personally.
Currently 73 institutions in Vologda Oblast (including
the minors’ rehabilitation centre, help centres for children without parental support, social support centres
for families and children, kindergartens, secondary
schools, children’s clinics, municipal maternity centre, maternity clinics, municipal children’s hospital,
and rehabilitation centre for disabled children) participate in the regional Way Home programme.
The programme also includes individual projects in
our other locations, including Vorkuta, Kostomuksha, Balakovo, Veliky Ustyug, Olenegorsk, Volgograd and Yaroslavl. Social technologies employed
in the programme demonstrated their efficiency and
showed that the support for mothers and families
in hardship helps to keep children in their birth

families and improves the chances of finding responsible foster parents for orphans.
Apart from the oversight by the Foundation, we use
conferences, round tables and joint workgroups
with government authorities and local administrations, as well as social workers from federal and regional institutions to evaluate the success of our
projects. At these meetings, we discuss cooperation
opportunities and achievements, and identify innovative ways to collaborate with local communities
and have them support our projects.
Foundation experts used corrective technologies to
reduce delinquency risks of 440 children who realised the outcomes of their behaviour and took personal responsibility for it. Overall, approximately
13,000 local residents received some form of help,
whether it was emergency, legal, social or financial
support or humanitarian aid.
Severstal invested 51.3 million roubles in the development of this programme in 2016, compared with
50.8 million roubles in 2015. Severstal employees
and residents and businesses of Cherepovets donated 2.1 million roubles to this programme, compared to 1.3 million roubles in 2015.
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During 2016, number of children
in orphanages reduced by

15

%

in Vologda
Oblast

18

%

in Cherepovets

The number of parents whose parental
rights were terminated reduced by

17

%

in Vologda
Oblast

46

%

in Cherepovets

Across Russia, this number reduced only
by 7%. Families in hardship received help
and support from professional psychologists, lawyers and social workers, and resolved their pressing family issues. 1,165
children stayed in their birth families.
46 adopted children stayed in their foster
families. six cases of new-born abandonment were prevented, and eight pregnant
women who were planning to abandon
their future children changed their minds,
and their children are in their families now.

THE LARGEST
COUNTRY
IN THE WORLD
Russia is the largest country
in the world. Its area is more than
17,000,000 square kilometers. The
area of Russia is approximately equal
to the surface area of the planet
Pluto. It is 1.8 times more than the
USA. The Czech Republic is about
the size of the Kostroma Region, and
Germany is roughly equal in area to
the Arkhangelsk Region. The Tver
Region Region is not inferior to Hungary in size, and Switzerland is equal
to the Yaroslavl Region. The Kola
Peninsula’s square covers two Denmarks. Ireland occupies an area the
size of the Novgorod region, and the
Republic of Komi – of France. Yakutia is equal to half of Western Europe. The area of Russia is 21.8
times larger than Turkey. France is
20 times less than Russia.

Nordgold
operates 9 mines
Russia

4 in Russia,
3 in Burkina Faso
and one each
in Guinea
and Kazakhstan

Kazakhstan
Burkina Faso
Guinea

The resettlement village built by the mine as part of the Bouly Resettlement Action Plan

Nordgold is an internationally diversified gold producer established in 2007.
Nordgold has a proven track record of
operational excellence and benefits
from a significant international development pipeline.
Nordgold operates 9 mines (4 in Russia, 3
in Burkina Faso and one each in Guinea
and Kazakhstan). It has one project in
construction phase (Gross in Russia), sev42

eral prospective projects and projects in
advanced exploration phase as well as a
diverse portfolio of early-stage exploration
projects and licences in Burkina Faso,
Russia, French Guiana and Canada.
Nordgold employs over 8,000 people.
Nordgold is fully committed to sustainability and we strive to integrate sustainable development principles into
our operating philosophy. We seek to

In 2016,
Nordgold produced

869
koz of gold

ensure that our activities do not
harm our employees, local communities or the environment. Instead,
we want to contribute to the development of local communities, deliver long-term value to our employees, and invest in environmental protection.
As a responsible mining company,
Nordgold is committed to minimizing

its impact on the environment, and
has a range of environmental programs and initiatives in place including measures to reduce greenhouse gas emissions, ensure the
efficient use of energy, and minimize waste.
We strictly observe the rules and
regulations of all the countries we
are active, as well as the interna43

tional sector rules relating to the
environment. We are constantly
updating and reviewing our policies and practices in this area to
stay in the vanguard of best sustainability performance in the industry.
We believe that comprehensive
community engagement throughout the life of our mines is critical
to establishing and maintaining
long-term community support for
the Company’s operations. We respect the people living in the
areas where we operate. In addition, we help local communities
develop locally. Nordgold makes
material investments in the construction and support of schools
and hospitals, the creation and
repair of infrastructure, and improvements to water systems. We
provide employment opportunities, prioritize local suppliers, and
implement protection programs
for the most vulnerable members
of society.
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Oleg Bazaleev,
Head of Sustainable
Development presents
the Nordgold's experience
Oleg Bazaleev
is Headof Sustainable
Development at Nordgold gold producer
where he oversees
all strategic and ﬁeldbased community
development activities

Community feedback mechanisms
(including community grievance
procedure) at Nordgold assets
in West Africa
As a mining company, the Nordgold’s
activities might have a certain impact
on local communities; and we use the
best applicable international standards
to mitigate these impacts and to provide benefits to the local communities.
For example, in Burkina Faso and
Guinea we are using the World Bank
Operational Policies (WB OP) and IFC
Performance Standards on environmental and social sustainability as a
reference when we develop and implement our Resettlement Action Plans.
Our community development programs
are designed based on consultations with

the local people, and are aligned with the
UN Sustainable Development Goals, with
the focus on such SDG priority themes
as ‘Quality education’, ‘Clean water and
sanitation’, ‘Good health’, and ‘Sustainable cities and communities’.
Community feedback mechanisms are
crucial to ensure effectiveness of our
programs and efforts. The regular meetings in villages and towns allow us identifying the priority themes for the social
investments and to identifying the issues in relations, and informing local
residents about the further plans of the
mines.
The community liaison officers are in
permanent contact (24/7) with local
communities; they receive complaints
over phone or in the written form. Wherever necessary, the consequent mitigation measures are implemented within
hours.
Also, Nordgold actively informs communities about its activities using the variety of channels and formats (e.g. quarterly information pamphlets for local villages, radio in local languages, etc).
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Natalia Gonchar,
Head of Social
Performance, presents
the experience
of Sakhalin Energy

With the support
Sakhalin Energy Investment Company
Ltd. (Sakhalin Energy) is developing the
Piltun-Astokhskoye oil field and the
Lunskoye gas field off the north-eastern
coast of Sakhalin. Its activities include
production, transportation, processing,
and marketing of oil and natural gas.

The company operates under the Production Sharing Agreement (PSA) signed
between Sakhalin Energy and the Russian Federation (represented by the RF
Government and Sakhalin Oblast Administration) in June 1994. This Agreement was the first PSA in Russia.

The company’s 2016
IFRS ﬁnancial statements
reported revenue of

$4,554
mln
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net income of

$869
mln

Natalia Gonchar,
PhD. Areas of responsibility: CSR/SD activities
including human rights,
social assessment, social investments; stakeholder engagement.
Member of the Expert
Council at the Russian
Association of Indigenous Peoples of North,
Siberia and Far East.

Sakhalin Energy has been pursuing to comply with the highest human rights standards across all
areas of its activity. These standards are based both on Russian
Federation legislation and international norms, including Universal
Declaration of Human Rights, UN
Guiding Principles on Business
and Human Rights, Declaration on
the Rights of Indigenous Peoples.
A distinctive characteristic of the
company’s approach to human
rights is its integrated nature. This
approach consists of a number of
inseparably linked components
and encompasses both internal
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and external stakeholders. The company’s commitments to human rights are described in the corporate Human Rights Policy. This policy sets forth
Sakhalin Energy’s approaches towards the respect
for, support to and promotion of human rights, as
well as its approaches to the management of risks
associated with actual or potential human rights infringements as a result of the company’s activities.
Sakhalin Energy incorporates the human rights
standards into its core business areas with high
human rights potential risks, namely employee relations, working in communities, contracting and procurement, and asset security.
The company performs risks and impact assessment both prior to and during any activities. This
approach allows the company to accommodate the
interests of all stakeholders and efficiently manage
potential risks.
When doing impact assessment, the company is primarily focused on the stakeholders that are deemed
likely to be affected by the Sakhalin-2 project.
Among the stakeholders, special attention is paid to
vulnerable groups, which are identified according to
international standards. Such groups include: individuals with disabilities and their care-takers, nonregistered land users, indigenous people, and others.
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Systematic stakeholder engagement allows the company to timely identify the stakeholders’ concerns
and attitudes and exercise the internationally recognised fundamental human rights (e.g. the right of
access to information).The сompany’s stakeholder
engagement includes number of mechanisms which
have proven their effectiveness and practicability
throughout the Sakhalin-2 project lifetime. Among
such mechanisms there are: information centers
(located in the local and district libraries have been
established by the company in 23 Sakhalin communities) and creating partnerships for social programmes’ implementation. A partnership-based approach to these programmes creates an environment where interests and efforts of various parties
are combined to enhance their potential for sustainable development.
Out of the three-party partnerships associated with
support of vulnerable groups, there can be highlighted such project as Sakhalin Indigenous Minorities Development Plan (SIMDP): a three-party
programme jointly implemented by Sakhalin Energy, Sakhalin Oblast Government, and the Regional Council of the Authorised Representatives of
Sakhalin Indigenous People. Development and implementation of SIMDP 2 and 3 (the Plan is implemented on a 5-year phase basis) go strictly in line

with the principle of free, prior, and informed consent (FPIC) stipulated by the UN Declaration on the
Rights of Indigenous Peoples and Performance Standard ‘Indigenous Peoples’ of the International Finance Corporation (IFC). Over 600 projects have
been implemented under SIMDP. They are targeted
to support traditional economic activities and social
development of Sakhalin indigenous people. SIMDP
partners have demonstrated that business can ef-

fectively cooperate with indigenous peoples. This
unique experience has been appreciated on many
occasions at both federal and international level.
E.g. Russian authorities have been recommending
for years to apply SIMDP experience across RF regions. The company many times presented SIMDP
at the United Nations Permanent Forum on Indigenous Issues and at UN Forum on Business and
Human Rights.
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One more example is ‘Safety is important!’ programme is implemented in
partnership between the company,
Sakhalin EMERCOM and Ministry of
Education. Areas of human rights addressed by this programme: children’s
rights, right for education, right for
health. The programme’s tasks include safety popularization, increasing safety awareness, promotion of responsible attitude towards personal
and public safety, teaching safety
skills to children.
The efficient grievance mechanism
has been established by the company
and introduced since the very beginning of the Sakhalin-2 project for addressing grievances from community
and
contractors’/sub-contractors’
personnel in the most efficient way.
This mechanism is based on the high
international standards for non-judicial grievance mechanisms and has
been acknowledged by independent
experts. In addition, the company applies human resources grievance
mechanism (to address grievances
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from the company’s staff) and special SIMDP grievance mechanism.
In order to incorporate human rights standards into
the daily practice of the company and its contractors, the company maintains regular training and
awareness sessions for the company personnel,
contractors and other stakeholders. Sakhalin Energy
requirements with regard to human rights are covered by a range of general inductions mandatory for
all employees, and special trainings for certain employees based on human rights risks severity.
Control and reporting are significant components of
human rights due diligence. Human rights control
and reporting are organized in the company at both
internal level (by special company’s division) and external one (by independent experts). Information
about company’s compliance with human rights
standards is included in the regular internal reports
for the management board and shareholders, as
well as reports for external stakeholders.
Sakhalin Energy implements and supports a number of various initiatives for promotion of human
rights:
Sakhalin Energy initiated a range of projects for
translation of the Universal Declaration of Human
Rights and UN Declaration on the Rights of In-

digenous Peoples into the languages of Sakhalin
indigenous minorities.
Sakhalin Energy became one of the five companies
worldwide selected for testing the so-called Ruggie Principles (related to corporate grievance
mechanisms). Later these principles have become
a basis for UN Guiding Principles on Business and
Human Rights – the first international standard
regarding business and human rights.
The company participated in the development of
the Oil and Gas Sector Guide on implementing the
UN Guiding Principles on Business and Human
Rights (the project initiated by European Commission).
The company shared its experience at UN Forum
on Business and Human Rights.
The Company initiated and actively participated
in development of The Business Reference Guide
to the UN Declaration on the Rights of Indigenous
Peoples (joint project of UN Global Compact, UN
Permanent Forum on Indigenous Issues, ILO, etc.)
The company has been actively promoting Sustainable Development Goals and includes the information on how the company strives to achieve
SDGs into annual sustainable development reports.
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RUSAL is one of the world’s major producers of aluminium and alumina. The
company was founded in 2000 and, following its merger with SUAL and the alumina assets of Glencore, became the
global aluminium industry leader in
2007. Rusal’s assets are located in 13
countries on 5 continents. It employs
over 61,000 people across the globe. The
company includes 10 aluminium smelters, 7 alumina refineries, 5 bauxite mines, 3 aluminium powder plants, 2 silicon factories, 2 secondary aluminium
plants, 4 foil mills, 2 cryolite plants and
1 cathode plant. Current annual production capacity is 3.9 mln tons of aluminium, 10.5 tons of alumina, and 17.4

mln of bauxites. In 2016, RUSAL's share
of global aluminium production was
6.2%, and 6.5% of the global alumina
production. Its key sales markets include Europe, North America, SouthEast Asia, Japan, China and Korea.
Rusal’s main consuming industries are
transportation, construction and packaging. Its common shares are listed at
HKEX (486), and Euronext (RUSAL/
RUAL) and Moscow Exchange (RUAL).
The company possesses its own smelting technologies Should be: RA-400, 500
and ultra high RA-550. Rusal is currently developing the inert anode technology.

In 2016,
its revenue was equal to

$7,983
mln
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its net income

$1,179
mln

Sergei Chestnoy,
Advisor to CEO,
presents the experience
of UC RUSAL

Sergei Chestnoy
In 1984 graduated
magna cum laude from
the Moscow State University of International
Relations of the USSR
Ministry of Foreign Affairs (Faculty of International Economic Relations); in 1988 completed
post-graduate studies at
the same university.
Holds a PhD in Economics. Since 2001 has
been working in RUSAL.

United for low carbon
for human rights
Climate change has an impact on almost every aspect of our lives. The
global average surface temperature has
increased over the 20th century between 0.6 to 0.9 degrees Celsius. Our
planet is already suffering from some
impacts of global warming. Our ecosystems suffer biodiversity and habitat
loss and human systems like health
will be negatively impacted, for example
by the spread of deadly viruses. Global
warming endangers wellbeing and security of millions across the world.
All countries need a truly coordinated
global approach in order to achieve
carbon-neutral global economy. Paris
Agreement (COP21) which has come
into force provides the critical foundation for action.
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At RUSAL, we have a strong commitment to sustainable development and clear climate change goals.
Our corporate culture is built on a climate cornerstone, because we believe that protection of the environment and the reduction of CO2 emissions are of
fundamental importance. Currently, RUSAL has one
of the lowest carbon footprints in the industry because of the benefits of its access to clean, renewable
hydropower in Siberia. We aspire to continue our environmental stewardship progress, and have set an
achievable goal of at least 95 percent renewable hydropower or other carbon free power generating by
2025.
RUSAL currently sources 90 percent of the electricity for its aluminium smelters from hydropower, and
that’s critical because enormous amounts of electricity are required in the aluminium production
process. We have the experience to know that the
true environmental benefits of using eco-friendly aluminium begin with primary producers who seek to
be good stewards and accept the responsibility of setting low carbon industry standards. It’s a value that
defines leadership for our 61,000 employees.
We have recently reaffirmed RUSAL’s environmental
credentials with the launch of new low carbon aluminium brand ALLOW. This initiative is focused on
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supporting our customers and partners in transition
to the low carbon future.
As demand amongst consumers grows for more sustainable and environmentally friendly aluminium,
RUSAL’s distinctive access to clean renewable hydro
power is delivering a product with a significantly reduced carbon footprint.
ALLOW’s carbon footprint is lower than 4t CO2 / t Al,
while the world average is 12t CO2 / t Al for smelter
emissions scope 1 & 2. All ALLOW branded metal
produced by RUSAL is independently verified so as to
adhere to established low carbon standards. We are
offering our customers a contract option where we
commit to deliver material with a guaranteed CO2
footprint from a designated smelter, and proven by a
third-party certificate which is integral to the contract.
Vladislav Soloviev, CEO of RUSAL, commented: ‘The
launch of our new low carbon aluminium brand,
ALLOW, represents a watershed moment for RUSAL
in terms of sales strategy development and work
with our customers. We know that consumers are
increasingly demanding ever greater detail about
the provenance of the products they purchase and
their associated carbon footprint. ALLOW will provide consumers and manufacturers alike with con-

fidence that the aluminium used in their products
has one of the lowest carbon footprints in the industry.
ALLOW marks a continuation of RUSAL’s industry
leading strategy of improving the sustainability of all
its products and becoming a leading low carbon aluminium producer.
At RUSAL, we are convinced that we, as an individual company, but also collectively as an industry,
should change commodity paradigms to secure the
preference of the consumers – a move towards the

‘low carbon economy’. As from today, ALLOW by
RUSAL provides more transparency in the aluminium value chain and empowers our customers to
reduce the carbon footprint of their products.
ALLOW opens a new era of opportunities for customers who want to differentiate and position themselves for the future challenges and opportunities of
the low carbon economy. Please visit allow.rusal.com
with details about ALLOW and how it can help you
lower the carbon footprint of your products.
ALLOW – United for Low Carbon.
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Experts

of the Russian delegation

ALEXEI
BORISOV
United Nations Association
of Russia
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United Nations Association of Russia is an international public organization,
created with an objective ‘to achieve objectives and principles prompted by the
Charter of the UN’, and also considering active participation ‘in strengthening trust and friendship between states and peoples’. Possessing the unique
objectives of public diplomacy enforcement – participation of civil society in
public civil movement – United Nations Association of Russia has been for
more than 60 years implementing a number of projects and programmes both
at a local and intergovernmental levels. Staring from the moment of its foundation in 1956, the United Nations Association of Russia has claimed supporting of the United Nations activities to be its objective, which, as deter-

Chairman of the Executive
Committee of the World
Federation of UN Association.
Deputy Chairman, United
Nations Association of Russia
UNESCO Chairholder at
MGIMO University (Moscow
State University of International Relations of the MFA
RF). Candidate of political science. Expert in human rights,
international law, UN activity,
political systems, international
terrorism, etc. Author of multiple publications.

mined in its Charter, means supporting peace and security, respecting of equality and peoples
governance principles, enforcement
of international cooperation in solving international economic, social,
cultural and humanitarian issues,
encouraging and development of
respect to human rights and basic
freedoms to all, disregarding of the
race, gender, language, and religion. United Nations Association of
Russia builds its day-to-day activities considering the firm belief that
reliable and permanent compliance
with the requirements of current
international legislation, determining the basic international relations
direction, is one of the crucial objectives of world policy. Whatever
the controversial are the perspectives of a state on a world functioning – both current and prospective
– it is quite evident that any international relations construction can
be sustainable only if it is built
upon a relevant international legislation. The basic point of interna-

tional law is the UN Charter, and
the United Nations Organization is
a basis for the global law-making
process. Another navigation point
of the United Nations Association of
Russia is its understanding of the
fact that currently following international legal principles and norms
includes unalienable respect of
human rights. The human rights
problem is not any more viewed as
an inclusively internal problem of
states and is more and more becoming the subject of international
discussion. At the same time the
principle of non-intervention to internal business is closely connected
to transparency of state policy on
human rights and their cooperation with international bodies. The
UN Association of Russia is a member of the World Federation of UN
Associations. consisting of 103 national UN Associations.
The UNA-Russia is well known for
such projects as 'Model United Nations', 'Regions of Russia and Sustainable Development Goals'.
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ELENA
FEOKTISTOVA
The Russian Union
of Industrialists
and Entrepreneurs
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Managing Director,
Corporate Responsibility, Sustainable Development and Social
Entrepreneurship.
Graduated from
Moscow State University named after M.V.
Lomonosov, Faculty of
economics, PhD, associated professor. High experienced in sphere of
CSR policy, social and
labor policy, dialog
development between
business, government
and civil society. Participates as a member in
varies governmental
and public Committees
and Councils.

The Russian Union of Industrialists and Entrepreneurs
(RSPP) is an all-Russian organization promoting the business community interests in Russian and at the international level. The Russian Union of Industrialists and Entrepreneurs acts in two forms – as a non-governmental
organization and all-Russian association of employers,
the combination which allows advocate the interests of
the RSPP members most effectively given different rights
and capabilities of its organizations. RSPP today brings
together more than 100 sectoral and regional associations
of employers. Its members include leading companies in
the key sectors of the economy: fuel and energy crisis, mechanical engineering, investment and banking, as well a
defense, construction, chemical production, light and food industry and services. RSPP today brings together
thousands of Russian companies – representatives of industrial, scientific, financial and commercial organizations all over Russia. Coordinating councils of industrialists and entrepreneurs established in the federal districts play an important role in the process of
consolidating the positions of the RSPP regional branches
and associations of employers. Through a broad discussion process in regional and sectoral RSPP member organizations as well as at the federal level, each company
has an opportunity to present its position on actual social
and economic policy issues. RSPP is one of the key
founder of the Association ‘National Network of the Global
Compact’ (UN GC Russian Network).

RSPP PROJECTS IN THE FIELD OF
CORPORATE SOCIAL RESPONSIBILITY
METHODOLOGICAL TOOLS
Charters of Russian Business
Social
Charter

Anti-Corruption
Charter

NATIONAL
STANDARD
RF GOST ISO
26000:2010
‘GUIDANCE
ON SOCIAL
RESPONSIBILITY’

Guidance Documents by the RSPP
RSPP
Basic
Performance
Indicators

RSPP
Basic
Performance
Indicators

Recommendations on
Self-evaluation of How
Company Activities are
Organized According
to the Principles of the
International Standard
ISO 26000:2010 Regulations ‘Guidance on
Social Responsibility’

Association 'National
Network of the Global
Compact'
Information
partnership with
Global Reporting
Initiative

PRACTICAL TOOLS
RSPP Registers
Social Charter
of Russian Business
Joint register
of participants
of Anti-Corruption Charter
of Russian Business
National register of
agreements on social
partnership
National register
of Corporate
Non-Financial
Reports

Digital Libraries and Publications

Social
Charter
of Russian
Business

Library
of Corporate
Social
Responsibility
Cases

RSPP Award

‘Leaders of Russian
Business: Dynamics
and Responsibility’ —
nationwide contest
held by the RSPP

Assessment Tools
Corporate
Non-Financial
Reporting Index

Public
Assurance
Procedure

Transparency
and Responsibility Index

Sustainable
Development
Vector Index

PhD in Economics
(1987), one of the
founders of GSOM SPbU
(1993), CSR expert and
leading author of the
Reports on Social Investments in Russia
(2008, 2014).

YURY
BLAGOV
Director of the PwC
Center for Corporate
Social Responsibility
Graduate School
of Management,
St. Petersburg University
(PwC Center for Corporate
Social Responsibility)
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Graduate School of Management (GSOM SPbU) is a
structured teaching and research unit of St. Petersburg University, the leading national center of education and science. GSOM SPbU is a full profile university business school, and it gives unique competitive advantages in the field of cross-cultural and
cross-disciplinary communications. Business school
develops a full spectrum of degree programs in management: Bachelor, Master, Doctoral programs, Executive МВА as well as corporate training programs.
All these programs are designed and delivered (many
of them in English) in collaboration with leading international business schools. In 2012 GSOM SPbU
obtained institutional accreditation EQUIS (European Quality Improvement System). Nowadays Graduate School of Management SPbU is the first and currently the only in Russia and CIS business school,
which was awarded this international accreditation.
High quality of educational programs is approved by
reputable program accreditation AMBA (Executive
МВА). Since 2013 GSOM SPbU Master in Management program has been continuously included to the
Financial Times Global Masters in Management
ranking and by 2017 improved its position by #23
out of 90 best MiM international programs. International recognition of GSOM SPbU is proved by membership in global associations: EFMD, AACSB,
CEMS, PIM, ABIS, GBSN, GRLI. GSOM SPbU is rec-

DISCOVERY
OF ANTARCTICA
The continent of Antarctica, located in the very
south of the Earth, was opened in 1820 by Russian
navigators – Thaddeus Bellingshausen and Mikhail
Lazarev. Previously, the existence of the southern
continent was asserted hypothetically, it was often
combined with South America and Australia. However, the expedition of Bellingshausen and Lazarev
in the southern polar seas, circling around the world
Antarctic ice, confirmed the existence of the sixth
continent.

ognized as the leader in Russian scientific research in the field of management. There are 6
internationally focused academic research centers: Centre for Entrepreneurship, Centre for
Corporate Social Responsibility (in cooperation
with PwC), Centre for Strategic Marketing and
Innovation, Centre for International Logistics
and Supply Chain Management (in cooperation
with Deutsche Bahn Mobility Logistics AG
(Deutsche Bahn) and JSC ‘Russian Railways’
(RZD), Center for the Study of Emerging Market
and Russian Multinational Enterprises. The
school regularly hosts prestigious conferences
(most notably with the participation of Nobel
Laureates in economics R. Myerson, J. Nash,
R. Aumann, R. Selten) and publishes leading
academic journals such as the Russian Management Journal and the Vestnik of SPbU Management Series. GSOM SPbU has the largest
collection of Case Studies on business practices
in Russia registered at The Case Centre (former
ECCH). The tradition of strong corporate relations and cooperation with such Russian and
international companies as JSC VTB Bank,
JSC Rosneft, JSC Gazprom, JSC RZD, Citi
group, PwC, The Procter & Gamble and others –
one of the competitive advantages of GSOM
SPbU. Nearly 190 companies provide an opportunity of internships for students.
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GRIGORY
LEDKOV
President
The Russian Association
of Indigenous Peoples
of the North, Siberia and
the Far East of the Russian
Federation (RAIPON)
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Grigory Ledkov was
elected RAIPON president in March 2013.
Since 1999 he has
been living in the
Yamal-Nenets
Autonomous District,
Taz region.
In 2000, he was appointed to a specialist
department for the indigenous peoples of the
administration Taz region. As representative
of the Yamal-Nenets
Autonomous Okrug,
Grigory Ledkov was
elected member of the
Russian State Duma in
2010, and the following
year became a member
of the Committee on National Affairs. Currently
he is also serving as the
head of the State Duma
of the permanent delegation to the Nordic
Council – Regional Cooperation Organization
of Parliamentarians of
Northern Europe – Denmark, Iceland, Norway
and Finland.

RAIPON was founded in 1990. The highest decision-making body is the Congress of indigenous small-numbered
peoples of the North, which is held every four years.
RAIPON aims for protection of human rights and legal interests of the indigenous peoples of the North, Siberia and
Far East of Russia, solution of social and economic problems, environmental and health issues, cultural development and education. It works to guarantee the right on
protection of native homelands and traditional ways of life
of indigenous peoples of the North, Siberia and Far East of
Russia, as well as the right to self governance according to
the national and international legal standards. RAIPON
has special consultative status with the Economic and Social Council of the United Nations (ECOSOC); it is very active in participating in UN Working Groups on Indigenous
Peoples’ Issues and on Draft Declaration on Indigenous
Peoples’ Rights, and also in the Commission on Human
Rights and Permanent Forum on Indigenous Issues.
RAIPON is a permanent participant at the Arctic Council,
established by the eight Arctic countries: Norway, Denmark, Sweden, Finland, Island, Canada, USA, and Russia. Experts of the Association participate in the permanent working groups of the Arctic Council on biodiversity
conservation and protection from ecological disasters.
RAIPON is an observer of World Intellectual Property Organization’s Committee on Intellectual Property and Genetic Resources, Traditional Knowledge and Folklore.

THE LARGEST
RESERVES

14 SEAS AND
THREE OCEANS

Russia has the largest reserves
of natural gas, peat, forest, salt,
drinking water, crab, sturgeon,
tin, zinc, titanium, niobium,
nickel, iron ore, diamonds, and
silver. In addition, Russia ranks
first in the world for oil and gas
production, export of steel, primary aluminum, and nitrogen
fertilizers.

Russia is the only state
which territory is washed
by one enclosed sea and 13
seas belonging to 3 oceans.

THE MOST
VALUABLE FISH
The most valuable fish in the
world was caught in Russia
in 1927. A sturgeon weighing
1227 kg was caught in a net
of men fishing on the Tikhaya
Pine River near Belgorod. 245
kilograms of first-class caviar
were got out of sturgeon, the
cost of which in our time
would be 289 thousand US dollars.

Cultural programme
of the Russian delegation

Photo exhibition
‘Breathtaking Russia’
Opening
on 27 November
at 13.00
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The exhibition presents the works of the participants,
finalists and winners of all-Russian photo contests
(such big ones as ‘Best of Russia’ (WINZAVOD Centre
for Contemporary Art with the support of the Ministry
of Culture of the Russian Federation), ‘The most beautiful country’ (Russian Geographical Society), ‘Russian
wildlife’ (National Geographic), ‘Golden Turtle’ (with the
support of the Federation Assembly of the Russian
Federation), as well as Photoforum, Wild Nature of
Siberia, 35Photo Awards, and etc. These are unique

photo projects for professionals and amateurs, as well
as photo galleries covering all regions of the country.
Specially for the Forum in Geneva, Russian professional
travel photographers and travelers, known for their
magnificent photos of wildlife, the underwater world, expeditions, the brightest moments of our diverse planet,
selected some of their best works and compile them in
a collection with the name ‘Breathtaking Russia’.
These photos, the Russia they capture, really make
your heart soar... With its beauty, power, energy and

genuineness. Photo exhibition ‘Breathtaking Russia’ is
only a small part of the photos reflecting Russian personal stories, socially significant events, and everything that surrounds Russian people, that is closely
related to their life and inspiration. But even a small
exhibition like this one will allow better understanding
and feeling of Russia the way it can only be seen and
recognized through documentary photos - alive, real,
amazing, unusual, and stunning.
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ANTON
AGARKOV
Anton Agarkov is a traveller and a
travel-photographer with more than
10 years’ experience. He is an ambassador of Tamron company in
Russia and pro-raider of Marmot
company in Russia. Anton is actively
cooperates with such well-known or-

ganizations as Nikon, FujiFilm, The
North Face, Carl Zeiss, WWF, Russian Geographical Society, he organizes and runs expeditions and photo
voyages to Kamchatka, Baikal, North
Ossetia, Buryatia, Kyrgyz Republic,
Caucasus. Anton is a creator of a
photo-travellers club White Road Expeditions (Whiteroad.me), a creator
and an organizer of a travel-photo
festival ‘Special Territory’.

VADIM BALAKIN
Vadim Balakin is a renowned landscape and nature photographer.
Born in 1978 and lives in Ekaterinburg, Middle Urals, Russia. Vadim
has been awarded for his photography in prestigious international photography competitions. His photographs have been used extensively
worldwide in calendars, books, mag-

azines and advertising industry. The
winner and runner-up at Nature's
Best Photography Windland Smith
Rice International Awards, National
Geographic Photographer of the
Year, Global Arctic Awards, National
Geographic Russia Awards, Golden
Turtle Awards, The Better Photography Magazine Photograph of the
Year, International Conservation
Photo Awards, International Loupe
Awards, The Best of Russia.

KIRILL UMRIKHIN
Kirill Umrikhin is a professional photographer. He
mostly shoots action sports, travel, different cultural/music/etc. events and also specialises in drone
photography and videography. He is Nikon, Quiksilver, Rosa Khutor, Svyaznoy.travel, SanDisknd Manfrotto ambassador. He is proud to represent these
brands and use their products as well as work together and make unique projects for them. He is also
a Quiksilver, Roxy and DC team manager in Russia
and he looks after an amazing team of athletes in
such sports as snowboarding, skating, wakeboarding, surfing, windsurfing and moto sport. He is from
Krasnogorsk, a city on the outskirts of Moscow. He
got hooked on photography at school and has always
been interested in graphics, architecture and design.
Kirill graduated from the Institute of Journalism and
Literature Art where he studied at the photo journalism department. His professional career started in
2004 when Kirill got a job at Onboard snowboarding
mag. Since then his photos were published in different sport, glamour and news mags in Russia, Europe, USA, Canada and Japan. His clients include
Quiksilver, Roxy, DC, RedBull, Pepsi co, Chanel,
Nike, Adidas, Nokia, Beeline, Vans, Kona, Traektoria,
Sport-master, Kant, Nissan and others brands.
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LAKE BAIKAL
The deepest lake in the world and
the largest source of fresh water on
the planet. There are 23 thousand
cubic kilometers of water in Baikal,
and all the largest rivers in the
world – the Volga, the Don, the
Dnieper, the Yenisei, the Urals, the
Ob, the Ganges, the Orinoco, the
Amazon, the Thames, the Seine and
the Oder – should flow almost a year
to fill a basin, equal in volume to
the lake Baikal. The water quantity
in Lake Baikal is larger than its volume, contained in all the five Great
Lakes of North America (Upper,
Michigan, Huron, Erie, Ontario) or
in the Baltic Sea, and it is 23 times
more than in Lake Ladoga. Baikal
contains about 1/5 of the world's
surface water reserves of the Earth
(excluding the ice of Antarctica,
Greenland and other glaciers), and
more than 4/5 of fresh water of
Russia. The shoreline of Lake Baikal
has the same length as distance
from Turkey to Moscow. The territory of Lake Baikal is much larger
than the area of Holland and Denmark. Lake Baikal is so large that it
would accommodate about a hundred Azov seas. And there are so
many fish in the Lake that if you
catch all of it and give it out to the
Russians, everyone will receive
more than 1 kg of fish.

MAXIM KOSTIN
Maxim Kostin joined the professional photo environment by trying numerous hobbies and extreme passions. Digital photography ones and
forever bought him by an opportunity of providing an immediate result. Since that Maxim has
become a winner (2015, RGS ‘The most beautiful
country’) and finalist of numerous prestigious
competitions (Photoforum 2008, Golden Turtle,
Wild Russian Nature, Wild Siberian Nature,
35Photo Awards, etc.) He runs personal exhibitions (2011 – ‘At a sunny side’ – a photo exhibition devoted to Uzbekistan, 2012 – ‘Watch Africa
eyes’ – photo exhibition on African travel, uncovering both cultural aspects and a world of live nature of Kenia and Tanzania). He cooperates with
the magazines Digital-Photo, GEO Russia, National Geographic Russia, Round the World,
Basic Instinct, Traveller, Unknown Siberia, Book
‘Other World’, Siberian Board of Directors, Style.
Maxim is an organizer and producer of Golden
Turtle 2011, Golden Turtle 2012, Golden Turtle
(Best photos) 2014 – the most widespread photo
exhibition of the year. He was an organizer of a
Gold Turtle exhibition in Novosibirsk in terms of
an ecological awareness project ‘REC’.
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YAROSLAV NIKITIN
A photographer based in Moscow
(Russia). Yaroslav worked with expedition cruise companies in Arctic and
Antarctic, Russian Geographical Society, travel magazines and The Moscow Public Relations Committee. The

participant and finalist of international photography contests.Personal
exhibitions:
Arctic Vector (The Museum of World
Ocean in Kaliningrad)
Carpe Diem Reggata
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DARYA SHLYKOVA (NIKITINA)

Programme
of the opening ceremony

A photographer from Moscow (Russia). Dasha worked with P.P.Shirshov Institute of Oceanology of the
Russian Academy of Sciences and
Russian Geographical Society in expeditions. Her favorite genres are reportage and portrait photography.

November 27, Monday, 13.00

Dasha participated in exhibitions of
the Union of Photographers of Russia in Moscow, Saint-Petersburg,
Nizhniy Novgorod and Voronezh.
Personal exhibition: Arctic Vector
(Museum of World Ocean in Kaliningrad)

Welcome cocktail (Russian
sparkling wine and chocolate)
Opening speech by the organizers
Presentation of the brightest photographs, uncovering their stories
Special photo shoots against the
background of Russian nature

Inclusive Performance
‘I Dance!’

The performance ‘I Dance’ was premiered in Moscow
(Russia) on May 31, 2017. The play is performed by 12
people, 10 of them are people with Down syndrome.
First and foremost, the performance is called upon to answer the question of how the world of special people differs from ours, the so-called ordinary world.

After watching the performance, the viewer is convinced that there are not so many differences, except
that it is much more difficult for these people to hide
behind a mask: they do not hesitate to show their emotions, they are not afraid of being excessive, in a word,
they are not afraid of being themselves. And it is this
quality – sincerity – which is the leitmotif of the production. The authors see the performance as a great
potential and intend to show it to a wide audience not
only in Russia, but also abroad.
The performance was the first offline event of the ‘InterAction’ project – a young Russian volunteer movement aimed at destroying prejudices against people
with Down syndrome, creating a tolerant social environment in which everyone can feel full, bright and
free, and expanding opportunities for development,
participation in the life of society and the professional relevance of people with developmental characteristics.
The idea and scale of the ‘InterAction’ project (charity
foundation ‘Development of Creative Initiatives’) are education and dissemination of information on the abilities and great potential of people with Down syndrome
in all regions of Russia and among the widest audience, as well as the desire to influence the situation
through sincere emotions and arguments, to become
one of the drivers of a new, more attentive attitude of

society towards people with special health care needs.
The methods chosen by the project team to achieve its
goals are an artistic, vivid and emotional language of
art (mainly theater and cinema). The project includes
various media forms: art videos, 'Eating an Elephant’
documentary film, theatrical productions. The project
has an educational component that allows young people with Down syndrome receiving acting skills from
the hands of professionals. The project team is exclusively volunteer. It gathers specialists in information
technology, filmmakers, actors, producers, marketers,
lawyers, photographers, cameramen, designers and
many others.
Engaging people with Down syndrome to its creative
initiatives, ‘InterAction’ produces non special artistic
products designed for a wide audience. As a result,
artists with Down syndrome get the opportunity of selfactualizing, and society – of learning to accept and understand such people through the shortest way to the
soul of man – the arts.
‘What we are doing is an attempt to show the society
that the mistake of nature is not that a person can be
born with an extra chromosome, but that a person can
be indifferent. We want to inform everyone that people
with Down syndrome are not dangerous and, moreover, there is much to learn from them. It is sincerity,
first of all. They are not afraid of being excessive and
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showing their emotions. This openness is a wonderful
creative material for us, whereas for the viewer it becomes an occasion to plunge into the internal search.’
sais Margarita Rebetskaya, Head of the ‘InterAction’
project.
Inclusion is still a very poorly developed concept in
Russia, and social art does not have a wide audience
yet or attract many viewers who have anything to do
with the ‘problem’. Responsible Russian business sets
the task of promoting the development of inclusive philosophy in the country in different ways. In this con76

nection, the Russian network of the UN Global Compact highlights such projects, which are of enormous
importance for entire social groups.
For society and the state, their value lies in the development of successful forms of socialization of people
with special health care needs, in real observance and
expansion of human rights to a decent life, which provides opportunities for education, creativity and labor,
as well as in norms of humane and respectful attitude
to all people without any exception or breakdown by
health categories.

It is important for responsible companies, supporting
such projects, that they allow implementing a systematic approach to charity, provide tools for measuring
their effectiveness, have short-term and long-term development prospects. In addition, they meet the relevant requirements of global initiatives and programs
that identify the best practices of business leaders in
the field of corporate social responsibility and sustainable development, including the Sustainable Development Goals, to achieve which business is meant to
play a key role.

Participating in the Forum’s cultural programme will
allow the performers showing their talents and skills of
professional actors and gaining greater self-confidence.
Without doubts it will also be one of the brightest impressions of their lives. For the ‘InterAction’ project if
will be a great step forward towards carrying out of its
mission of the widest dissemination of information on
real capabilities of people with mental health peculiarities, towards humane and relevant public attitude to
people with Down syndrome.
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Russian Global Compact
Network thanks heartily
for their support and help
Ministry for Foreign Affairs of the
Russian Federation
Permanent Mission of the Russian
Federation to the United Nations
Office and other international
organizations in Geneva
Swiss Embassy in Russia
Official partners of the Russian
programme

And also providing support
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200 NATIONALITIES
AND 100 LANGUAGES
In Russia, there are representatives of more than 200 nationalities (ethnic groups). The peoples
of Russia speak more than 100
languages and dialects belonging
to the Indo-European, Altaic and
Uralic language families, the
Caucasian and Paleo-Asiatic language groups. The most common
languages are Russian, Tatar,
Chechen, Bashkir, Ukrainian and
Chuvash. The Russian language
is native to approximately 130
million Russian citizens (92% of
the Russian population). The
most common language in Russia is Russian. It is also a state
language. The number of speakers of other eight languages in
Russia exceeds 1 million people.
The Republics in its composition
have the right to establish their
own state languages and, as a
rule, enjoy this right: for example, in the Karachay-Cherkess
Republic the status of the state
language besides Russian have
Abazin, Karachai, Nogai and Circassian languages. All state languages of the Federation’s subjects must have a written language in Cyrillic.

TRANS-SIBERIAN RAILWAY
The Trans-Siberian Railway or the Great Siberian Route
(the historical name) is a well-equipped railroad track
across the continent that connects European Russia, its
major industrial regions and the capital of the country with
its middle (Siberia) and eastern (Far East) regions. The
Trans-Siberian Railway is the longest railway in the world.
This is the road that binds Russia – a country stretching
across 11 time zones – into a single economic organism.
Nowadays foreigners travel in third-class sleepers across
the country by the TransSib. Why? Because the TransSib is
Russia itself. Having passed along it, you understand what
the one and a half billion gold, 34 years of struggle with
permafrost, impenetrable mountains and forests were
spent for, and what 9 thousand kilometers to the Pacific
Ocean are like. The two extreme points of the TransSib are
Moscow and Vladivostok, the path between them takes 6
days and 2 hours. In spite of the fact that Vladivostok is officially the terminal station of TransSib, on the branch to
Nakhodka there are stations located at a greater distance
from Moscow – the Eastern Port and the Cape of Astafiev.
Thus, the TransSib actually reaches directly the Pacific
Ocean. 87 cities are located along the TransSib. On the way
from Moscow to Vladivostok, the fast train ‘Russia’ makes
64 stops. The railway passes through the territory of 20
subjects of Russia and five federal districts. In the regions
served by the railway more than 80% of the country's industrial potential and basic natural resources are concentrated, including oil, gas, coal, timber, ferrous and nonferrous metals. On the Trans-Siberian Railway there is the
world's only station, entirely built of marble. This is
Slyudyanka-1 station. It is located near the shore of the
Lake Baikal (5311 km of the TransSib).
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THE PARTNERSHIP OF
RESPONSIBLE RUSSIAN BUSINESS

SUSTAINABLE
DEVELOPMENT
GOALS
We suppport!
We trust!
We contribute!

Chair of the National Network
of the UN Global Compact in Russia –
State Corporation ‘Bank for Development
and Foreign Economic Affairs
(Vnesheconombank)’
www.globalcompact.ru
Association
‘National Network of the Global Compact’, 2017

